GOVERNMENT OF NAGALAND
LABOUR & EI\lPLOYMENT, SKILL DEVELOPMENT
& ENTREPRENEURSHIP DEPARTMENT
NAGALAND : KOHIMA
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NOTIFICATION
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the country to incentivize the entrepreneurs in setting up
employment opportunity through them, the Governor of Nagaland i

i{l{wvation development, deployment or commercialization of the product
driven by the technology or intellectual property. However, in

“obtained from at least one level senjor to the inspecting officer or from the Central Analysis and

Intelligent Unit (CAIU) as the case may be,

In this regard, it is clarified that to make compliance of Labour Laws and to regulate the

Labour Laws Inspection System in case of Start-Ups self certify compliance for five years is hereby
made applicable.

The exempted Labour Laws sre given below:-

1. The Building and Otlier Construction Workers Welfare Board (RE&CS)Act, 1996.
2. The Payment of Gratuity Act, 1972.
3. The Contract Labour (Regulation and Abolition) Act,1970.
4. The Employees’ Provident Fund and Miscellaneous Provision Act, 1952.
5. The Employees’ State Insurance Act, 1948.
6. The Inter-State Migrant Workmen (RE&CS) Act, 1979.
This will come into !u e with immediate effect.
Sd/-
(TEMJEN TOY)IAS
Chief Secretary to the Govt. of Nagaland.
No.LAB —46/5/2015-16(Vo!-") 1/ Dated Kohima, the 9 May’2019.
Copy to:- _
1. The Commissioner ¢- = retary, to the Governor of Nagaland, Raj Bhawan, Nagaland, Kohima.
2. The Principal Secreta: o the Chief Minister, Nagaland, Kohima. -
3. ThePS to Advisor (L. ', SD&E), Nagaland, Kohima.
4. The OSD to Chief Sccretary, Nagaland, Kohima
To all the AHoDs.
6. The Publisher, Nagala:: ' Gazette, Kohima. =
7. The Labour Commissic r, Directorate of Labour, Nagaland, Kohima.

8. The Ofiicers conceried.
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A{ ' Commissioner&Secretary to the Govt. of Nagaland.




